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President’s Report
Dear CHNIG Members and Colleagues,
The Community Health Nurses’ Initiatives Group (CHNIG) continues to be a strong and vibrant
organization – an organization celebrating 30+ years of advocacy and leadership for community
health nursing in Ontario.
This past year, CHNIG and the world faced unprecedented challenge and change, but throughout it
all, community health nurses have remain committed, demonstrating perseverance and courage as
we rose to the challenges of the COVID-19 pandemic to support and advocate for our clients and
communities. While this was not the International Year of the Nurse and the Midwife any of us had
imagined, it certainly placed nurses and nursing in the spotlight.
The Board of Directors has worked diligently to meet the CHNIG goals and objectives and they are
reported in conjunction with RNAO ENDs within this report. The Board represents a cross-section of
community health nurses from across Ontario, representing home health, public health, and primary
care, education, research, management and nursing leadership. Each Director’s unique focus and
expertise contributes to the strength of our organization.
My sincere thanks go out to each Director and all of the CHNIG volunteers whose determination,
patience, and persistence influence decisions affecting community health nursing.
I would very much like to thank the 2020-2021 CHNIG Board:















Past President: May Tao, RN, BScN, MSN, CCHN(C)
Treasurer: Suzana Tavares, RN, BN, MN, CCHN(C), CCRA
Secretary: Claire Alexander, RN, BScN
Communications (Social Media) – Kelly Huang, RN, BScN
(resigned effective February 1, 2021)
Communications (Website): Janet Leung, BASc, BScN
Research & Education and Professional Development: Emily Belita, RN, MN, PhD
Research & Education and Professional Development: Pragathi Mulbagel, RN, MScN
Members Benefit: Natalia Stovichek, RN, BScN, CCHN(C)
Professional Practice (Home Health): Kay McGarvey, RN, CCHN(C)
Professional Practice (Public Health): Karen Parkinson, RN, BScN, CCHN(C)
Political Action: Cindy Baker-Barill, RN, BScN
Member-at-Large OPHA: Kerrianne Thompson, RN, BScN, MN, CCHN(C)
Student Representative: Sarah Devoe, Year 4 Ontario Tech University
Student Representative: Shannon Kemp, Year 4 Sault College/Laurentian University
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This was my first year as CHNIG President, and it has been an honour to work with a strong Board of
Directors. I look forward to continuing to work with the CHNIG Board to address issues affecting the
community sector. Now more than ever CHNIG must ensure it is positioned to consult with
membership and political leaders to be the strong VOICE for community health nurses in Ontario.
The CHNIG Board continues to be committed to supporting its national organizations; CNA and CHNC.
Members are encouraged to continue to maintain membership to both organizations to ensure a
strong national voice for community health nurses. If you haven’t joined, please visit www.cna-aiic.ca
and www.chnc.ca and become a member today.
I encourage all members to become involved by contacting our Board of Directors with your
comments, suggestions, or by adding your expertise to one of our committees.

Respectfully submitted,
Susan Tam, CHNIG President,
RN, BScN, MScN, CCHN(C)

The following is our detailed activity report. CHNIG would be happy to provide further information
about any of these issues.
END 1 - Engage with registered nurses and nursing students to stimulate membership and promote
the value of belonging to their professional organization.





CHNIG Board members and CHNIG Student Representatives hosted the CHNIG workshop:
“Community Nurses: Prepare for the Future!” (April 3, 2020).
CHNIG members partnered with RNAO’s Peel Chapter to host a virtual Nursing Week
Celebration with Dr. Deva-Marie Beck, Interim Director of the Florence Nightingale
Association as the keynote speaker; over 60 participants attended (May 14, 2020).
CHNIG Board members met with the Community Health Nurses of Canada (CHNC) to discuss
the potential for a joined membership, and strategies to collaborate and stimulate Ontario
membership at the national level (July 21, 2020).
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CHNIG’s Research, Education, and Professional Development Committee promoted the
Education Award, Research Award, and the Beatrice McDonough Award of Excellence in
Community Health Nursing. Two applicants were selected as award winners: Josalyn Radcliffe
for the CHNIG Education Award and Suzanna Braithwaite for the CHNIG Research Award
(October 2020).
CHNIG’s Professional Practice Committee hosted a virtual lunch and learn event that featured
guest speaker, Mehwish Ali, who is a Nurse Navigator for the Seamless Care Optimizing
Patient Experience (SCOPE) Program. During the webinar, nurses had the opportunity to learn
more about how nurses are assisting primary care providers better help their patients by
linking them to resources, how the SCOPE model of primary care is influencing primary health
care delivery, and opportunities for public health nurses (October 27, 2020).
CHNIG Student Representatives created the inaugural CHNIG Undergraduate Student Bursary.
Two applicants were selected as bursary winners: Mira Liao Parkinson and Jamara Smith
(October 2020). Nicole Dan was the recipient of our special prize for submitting an
outstanding CHNIG promotional video.
CHNIG Student Representatives hosted a webinar for undergraduate nursing students:
“CHNIG Student Webinar: What it Means to be a Community Health Nurse?” (November 2,
2020).
CHNIG Board members were invited to speak at the RNAO Interest Group Chairs Meeting to
share tips for a successful resolution (November 6, 2020).
CHNIG Board member attended the RNAO Assembly meeting to learn more about
membership recruitment and retention strategies, and highlighted CHNIG accomplishments
and upcoming activities (November 7, 2020).
CHNIG members collaborated with three RNAO chapters, Chatham-Kent, Peel, and WindsorEssex to host a virtual Fall Tour with guest speaker, Morgan Hoffarth, RNAO President
(November 16, 2020).
CHNIG collaborated with National Collaborating Centre for Methods and Tools (NCCMT) to
host webinar on evidence-informed decision making (EIDM) in the era of the COVID-19
pandemic with presenter, Emily Clark, Knowledge Broker (November 25, 2020).
CHNIG Board members engaged with undergraduate nursing students virtually to promote
the value of public/community health nursing at Ryerson University (November 25, 2020),
York University (January 20, 2021), and RNAO Region 6’s career event (January 30, 2021).
CHNIG Board members worked with CHNIG Student Representatives to coordinate free CHNIG
membership for students between February 1st to March 31st, 2021.
Promoted and disseminated various educational resources, webinars, and awards through
CHNIG website, e-blasts, Facebook, and Instagram posts. Use of hash tags on social media to
support various movements, including #TogetherWeCanDoIt, #YearofTheNurse, and
#cheer4healthworkers.
CHNIG’s Professional Practice Committee have postponed their meetings for 2020-2021 due
to low attendance.
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END 2 - RNAO advances the role and image of nurses as members of a vital, knowledge-driven,
caring profession, and as significant contributors to health.

















CHNIG Board members planned the workshop: “Influencing System Change through the
Collective Voice of Community Health Nurses” that was scheduled to take place on March 28,
2021 at the Novotel Hotel in North York, ON. The workshop has been postponed until further
notice.
CHNIG Board member shared her experience working in COVID-19 response efforts as a public
health nurse in a virtual course offered through the Canadian Nurse Educator Institute (CNEI)
in partnership with the Canadian Association of Schools of Nursing (CASN) (June 22, 2020).
CHNIG member participated in an interview with CBC Radio to speak about the role of public
health nurses going back into schools (August 2020).
CHNIG Board members participated in an interview about the role of public health nurses in
keeping students and staff safe during COVID-19 as schools reopen that was featured in the
Fall 2020 RN Journal (October 2020).
CHNIG Board member delivered the workshop: “Health Promotion Programming in Public
Health Units, a Fascinating and Wildly Entertaining Overview” to undergraduate nursing
students at York University (October 2020).
CHNIG Board members and CHNIG Student Representatives developed a video for RNAO
Durham-Northumberland members that showcases “what is means to be a community health
nurse!” (March 2021).
CHNIG members partnered with RNAO’s Peel and Chatham-Kent Chapters to host a virtual
Nursing Week Celebration showcasing nursing stories, a special performance from Peel
Region’s Medical Officer of Health, Dr. Lawrence Low, followed by a comedy show. (May 11,
2021).
CHNIG Board members disseminated video of CHN providing an Indigenous perspective on
COVID-19 and vaccines (June 14, 2021).
CHNIG Board member is participating on the curriculum development team for a Public Health
Nursing Post-Graduate Certificate Program through Mohawk College with a planned launch
date of January 2022 (Ongoing).
CHNIG Board member is participating as a content expert to create a series of virtual
simulation games (VSGs) on public health nursing funded by eCampus Ontario Funds; a
collaboration between McMaster University, the Canadian Association of Schools of Nursing
(CASN), and the Canadian Alliance of Nurse Educators using Simulation (CAN-Sim) (Ongoing).
CHNIG Board of Directors is in support of an upcoming research study from McMaster
University entitled "Increasing visibility: Exploring the context, role, and impact of public
health nursing during COVID-19 in Ontario"; CHNIG will assist with recruitment and promotion
of the study.
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END 3 - RNAO speaks out on emerging issues that impact on nurses and the nursing profession,
health and health care.


CHNIG members submitted a resolution at the RNAO AGM on the topic of vaccine hesitancy at
the 2020 RNAO AGM. The resolution was approved with tremendous support. RNAO has
moved forward with the resolution and has collaborated with Black Scientists’ Task Force on
Vaccine Hesitancy, partnered with the Centre for Effective Practice, and has published a
website (https://rnao.ca/covid19/vaccine) that provides accurate information about vaccines,
evidence-based communication tools, webinars, and links to external resources (June 12,
2020).
CHNIG’s Resolution submitted to the 2021 RNAO AGM: THEREFORE BE IT RESOLVED that the RNAO
develops and implements a plan to empower RNs, NPs, and nursing students to promote the
importance of vaccines and address vaccine hesitancy among health professionals and the public (all
ages) to increase vaccine knowledge and uptake within communities.














CHNIG Board members created COVID-19 Corner webpage and social media messages to
provide up-to-date COVID-19 information and resources, such as the Canadian Alliance of
Nurse Educators using Simulation (CAN-Sim) COVID-19 Assessment & PPE, and encouraged
participation in initiatives, such as #cheer4healthworkers.
CHNIG Board members disseminated vaccine hesitancy resources, including Canadian
Pediatric Society’s Vaccine Hesitancy Workshop and Vaccine Practice for Health Professionals
(1st edition, Open Access).
CHNIG member participated in an interview with CBC Radio to speak about the role of public
health nurses going back into schools (August 2020).
CHNIG Board members encouraged participation in “Orange Shirt Day: Every Child Matters”
on September 30th, 2020 via website, social media, and e-blast to raise awareness of intergenerational impacts of Residential Schools, commitment to Reconciliation, and be involved in
the empowerment of children (September 2020).
CHNIG Board members participated in an interview about the role of public health nurses in
keeping students and staff safe during COVID-19 as schools reopen that was featured in the
Fall 2020 RN Journal (October 2020).
CHNIG Board Members raised questions to Morgan Hoffarth, RNAO President, regarding
systemic inequities associated with COVID-19 and sustained investment and prioritization of
public health during the RNAO Virtual Fall Tour 2020 (November 16, 2020).
CHNIG Board members disseminated the survey entitled: "Health Inequities and Moral
Distress Among Community Health Nurses During the Pandemic" that is being carried out by a
team of researchers from across Canada and is being conducted in collaboration with the
Community Health Nurses of Canada and the National Collaborating Centre for Determinants
of Health (June 17, 2021).
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CHNIG members submitted a resolution on safer drug supply programs for consideration at
the 2021 RNAO AGM. The resolution was approved with tremendous support (June 25, 2021).
CHNIG’s Resolution submitted to the 2021 RNAO AGM: THEREFORE BE IT RESOLVED that the RNAO
engage and collaborate using a multidiscinplinary approach (e.g., safer supply prescribers, researchers,
people with lived experience) to advocate for the increased knowledge and accessibility of safer supply
prescribing programs and practices among Ontario health care and social service professionals.




CHNIG members submitted a resolution on Strengthening Nursing Human Resources in Home
and Community for consideration at the 2021 CHNIG AGM (June, 2021).
CHNIG Board member continues to act as a liaison between the Ontario Public Health
Association (OPHA) and CHNIG.

END 4 - RNAO influences healthy public policy to positively impact the determinants of health,
supporting Medicare and strengthening a publicly funded, not-for-profit health-care system.












CHNIG Board members met with RNAO Executive Director and Chief Nursing Officers of
Ontario regarding the province’s funding for school nurses. CHNIG developed a logic model
and revised key guidance documents to share with RNAO as resources (August 2020).
CHNIG partnered with the RNAO and Community Health Nurses of Canada to offer a webinar
series titled: “Landscape and Emerging Issues with E-Cigarettes” virtually on October 14,
October 27, and November 17, 2020.
CHNIG Board members disseminated e-blast to request for support to create a new RNAO
Interest Group, Indigenous Nurses and Allies Interest Group (INAIG) (February 18, 2021).
CHNIG members participated in signing RNAO action alerts, such as:
o “An urgent call for more nurses practitioners” to advocate for increasing funding for
the role of the NP,
o “Let’s make pharmacare happen” to advocate for Canadians to have equal access for
to medically necessary drugs,
o “Sound the alarm on surging opioid overdose deaths” to advocate for funding Urgent
Public Health Needs sites in communities across Ontario to save lives.
CHNIG members participated in an interview with a sociology Master’s student completing a
thesis on the impact of COVID-19 restrictions on those experiencing homelessness.
CHNIG members participated in the 2021 Toronto Street Needs Assessment to contribute to
providing information to determine the scope and profile of people experiencing
homelessness in Toronto, giving people experiencing homelessness a voice in what services
would help them get housing and supports they need to end their homelessness, and provide
critically important data used to improve the services and programs for people experiencing
homelessness in Toronto.
CHNIG members advocated for COVID-19 vaccinations to be administered to vulnerable
populations residing in a Toronto hospice.
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CHNIG members worked within an interdisciplinary model of care to advocate and participate
in implementing harm reduction practices in a Toronto hospice for vulnerable and homeless
populations.
CHNIG members participated in the expansion of a Toronto Hospice to accommodate more
beds to meet the needs of the homeless and vulnerably housed individuals requiring end-oflife care.
CHNIG members participated virtually in RNAO’s annual Queens Park on the Road event.
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Treasurer’s Report
I am pleased to report that the Community Health Nurses’ Initiatives Group (CHNIG) continues to be
in a stable financial position. The financial summary below provides a detailed breakdown of the
revenue and operating expenses for the fiscal year from November 1 st, 2019 to October 31st, 2020.
Financial Summary - November 1, 2019 to October 31, 2020
Bank of Montreal (BMO) Chequing Account Balance
(as of October 31, 2020)
Tangerine Business Investment Savings Account Balance
(as October 31, 2020)
Total Revenue
CHNIG Membership Funds (2019-2020)

= $ 92,280.17
= $ 20,897.86

$ 33,419.82

Total Expenses
1.0
President
2.0
Past President/President-Elect
5.0
Treasurer
6.2
Member Outreach
6.2.1 Members Prof. Development Fund
6.2.2 CHNIG Professional Development
6.3
OPHA Membership Fee (Apr 1 - Mar 31)
6.4
Student Sponsorship
7.1
Professional Practice Team
8.0
Political Action Team
8.1
Research & Education Team
9.1
Research Award
9.2
Education Bursary
10.1 Communications
10.2 Website
10.4 Marketing & Promotions
11.0 OPHA Liaison
12.0 Student Representative
12.1 Members AGM Fund
13.1 BOD Meetings
13.2 BOD AGM Fund
14.1 CHNC Conference BOD Fund
15.0 Bookkeeping Fees
15.3 Miscellaneous
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$0.00
$0.00
$0.00
$0.00
$0.00
$1,056.65
$2,000.00
$0.00
$0.00
$240.78
$750.00
$0.00
$0.00
$858.37
$406.80
$325.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$678.00
$0.00

15.4
16.0
17.0
18.0

GST/HST
Legal Fees
Insurance
Bank Fees

$2,165.31
$1,220.40
$950.00
$67.50
$ 10,719.21

Few changes were made to the budget after assessment of trends in actual expenses:
Code

1.0

President

↑ $ 380.00

Approved
Budget
2019-2020
$400.00

5.0

Treasurer

↑ $100.00

$200.00

6.2

Members Outreach

↑ $ 500.00

$500.00

6.2.1

Members Prof.
Development Fund

↑ $4,500.00

$10,000.00

6.2.2

CHNIG Professional
Development
Marketing &
Promotions

↑ $ 6,000.00

$7,000.00

↑ $1,000.00

$2,500.00

13.1

BOD Meetings

↓$1000

$2,000.00

14.1

↑ $2,500.00

$10,000.00

15.0

CHNC Conference
BOD Fund
Bookkeeping Fees

↑$200

$1,700.00

15.3

Miscellaneous

↑$50

$50

15.4

GST/HST

↑$200

$2,800.00

10.4

Description

Amount
Changed

Rationale:

Funds adjusted based on
budgetary needs
Funds adjusted based on
budgetary needs
Funds adjusted based on
budgetary needs
Funds adjusted based on
budgetary needsConference in Vancouver
Funds adjusted based on
budgetary needs
CHNIG priority: goal to focus
on membership promotion
and engagement
Funds adjusted based on
budgetary needs
Funds adjusted based on
budgetary needs
Funds adjusted based on
budgetary needs
Funds adjusted based on
budgetary needs
Funds adjusted based on
budgetary needs

Here are some points to better understand our financial position:




The expenses were lower than what was expected this year. CHNIG had plans that were not
accomplished due to the COVID 19 pandemic situation. All in person meetings, workshops and
conferences were cancelled.
CHNIG’s bookkeeper continues to review our budget, complete, and file our GST/HST
remittance and the corporation’s income tax returns. For 2019-2020, CHNIG was required to
remit $2,165.31 in GST/HST which is comparable to previous recent years.
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In January 2020, CHNIG BMO account was changed from business account to community
account. The monthly bank fee of $22.50 was reduced to $0.00.
It is important to note that CHNIG’s membership funds has continued to drop over the past
four (4) years: $54,683.88 in 2014-2015 to $45,950.13 in 2015-2016 to $41,948.25 in 20162017, $40,185.00 in 2017-2018, $ 32,625.00 in 2018-2019, and $33,419.82 in February 2020.
The CHNIG Board continues to have discussions on methods to increase and maintain
membership.
In December, 2020 CHNIG closed Tangerine account. Rationale: keep only one bank account
at BMO to facilitate transactions and investments.
CHNIG has begun to explore other investment strategies in a fiscally responsible manner to
strengthen the organization’s sustainability. In July 2019, we consulted with the financial
advisor Stephen Ford, who was introduced to us by Nancy Campbell, Director of Finance and
Administration from the RNAO. Stephen gave suggestions for different possibilities to increase
the funds. In January 2021, the option chosen was the 1 year GIC at BMO with $30,000.00.
Rationale: rate is currently low, a new evaluation should be done in 1 year.

In summary, CHNIG has been fiscally responsible in managing funds effectively to ensure
expenditures are well within budget and the allocation of bursaries to support members in research,
education, and professional development. CHNIG has maintained a robust reserve fund to meet any
future costs or financial obligations should any needs arise unexpectedly. The CHNIG Finance
Committee will continue to oversee routine financial processes throughout the year, including the
development and monitoring of the annual budget.
In closing, I would like to thank the CHNIG Board of Directors for their support and guidance
throughout the year.
Respectfully submitted,
Suzana Tavares, CHNIG Treasurer,
RN, BN, MN, CCHN(C), CCRA
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Minutes of 2020 AGM
MINUTES of a General Meeting of the Members of COMMUNITY HEALTH NURSES’ INITIATIVES
GROUP (the "Corporation"), held virtually on July 9, 2020, at the hour of 5:00 p.m. (local time).
PRESENT (virtually): Claire Alexander, Cindy Baker-Barill, Emily Belita, Mariquilange Aubin Cadet,
Sabrina Cestola, Donna Clarke-McMullen, Regina Elliott, Heather Epp, Kelly Huang, Yvette LaforetFliesser, Janet Leung, Heather McConnell, Kay Mcgarvey, Nancy McGee, Mathew McGuigan, Karen
Parkinson, Poonam Sharma, Susan Tam, May Tao (Chair), Suzana Tavares, Kerrianne Thompson,
Jennifer Vandergaag, Gloria Wiebe
REGRETS: Helen Tindale
REPRESENTED BY PROXY: none
Being a quorum of the Members of the Corporation.
1.0 AGM Business
1.1 Welcome – May Tao welcomed all to the meeting and recognized special guests.
Carrie Edwards reviewed the logistics of the zoom platform and explained the voting process.
May Tao welcomed everyone and CHNIG members introduced themselves. Cindy Baker-Barill
presented the Land Acknowledgement.
1.2 Approval of Agenda
May gave a brief synopsis of the agenda for today listed in the AGM report and called for additions to
the agenda.
Motion made by Cindy Baker-Barill seconded by Susan Tam and duly carried, the following resolution
was passed:
BE IT RESOLVED that the agenda of the 2020 AGM of CHNIG is approved.
1.3 Approval of Minutes of 2019 AGM
Motion made by Cindy Baker-Barill seconded by Poonam Sharma and duly carried, the following
resolution was passed.
BE IT RESOLVED that the minutes of the 2019 AGM of CHNIG is approved.
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1.4 President’s Report and Video
May Tao presented the 2020 president’s report. Members were invited to ask questions. Kelly Huang
presented a video on virtual platform highlighting the accomplishments of CHNIG over the past year.
Motion made by May Tao, seconded by Poonam Sharma and duly carried, the following resolution
was passed:
BE IT RESOLVED that the President’s Report at the 2020 CHNIG AGM is approved.
1.5 Treasurer’s Report
Suzana Tavares presented the 2020’s Treasurer's Report and members were welcomed to ask
questions.
Motion made by Suzana Tavares, seconded by Regina Elliott and duly carried, the following resolution
was passed:
BE IT RESOLVED the Treasurer's Report for the 2020 CHNIG AGM is approved.
Appointment of Bookkeeper
Suzana Tavares put forward the motion to keep the current bookkeeper for CHNIG 2020-2021.
Regina Elliott posed a question to Executive asking if the board was satisfied with the bookkeeper.
May stated that CHNIG has been working with the same bookkeeper since 2012. No concerns noted.
It was discussed that the current bookkeeper will be retiring soon and CHNIG will have to find a new
bookkeeper.
On motion made by Mariquilange Aubin seconded by Yvette Laforet-Fliesser, and duly carried, the
following resolution was passed.
BE IT RESOLVED the Appointment of bookkeeper for 2021 is approved.
1.6

Nominations for 2020-2022 Board

Susan Tam reviewed the nominations and election process. Susan Tam presented the candidates for
2020-2022. Susan was also pleased to present the CHNIG board of directors for 2020-2021. Susan
Tam thanked departing board members for their dedicated service to enable CHNIG to meet its goals
and objectives.
Introduction of President and 2020-2021 Board Members


President – Susan Tam
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Past President – May Tao
Secretary – Claire Alexander
Treasurer – Suzana Tavares
Communications Website – Janet Leung
Communications Social Media – Kelly Huang
Professional Practice Home Health – Kay McGarvey
Professional Practice Public Health – Karen Parkinson
Team co-leader Research, Education and Professional development– Emily Belita
Team co-leader Research, Education and Professional development– Pragathi Mulbagel
Member Benefits – Natalia Stovicheck
OPHA Liaison – Kerrianne Thompson
Policy and Political Action – Felicia Kontopidis
Governance – Cindy Baker-Barill

On motion made by Susan Tam, seconded by Emily Belita and duly carried, the following resolution
was passed.
BE IT RESOLVED the Nominations for the 2020-2021 Board is approved.
1.7

Election Process

Election Process did not occur during virtual 2020 AGM.
1.8.

CHNC Report

Cindy Baker-Barill was pleased to present CHNC Report to the AGM and promoted becoming a
member of CHNC and joining this committee.
2.0

Member Voices
 Yvette Laforet-Fliesser stated she was joining from Middlesex-London. Yvette LaforetFliesser posed a question for Cindy Baker-Barill regarding relevance for CHNIG and CHNC
investing in community health nursing to keep the elderly living in their homes instead of
guiding them into a LTCH.
 May Tao and Cindy Baker-Barill stated that RNAO is looking into staffing issues of Longterm care homes and living condition
 Kay McGarvey stated she is involved in OHT with planning, participating, and supporting
people in their own homes and involving public health. Kay raised the point that COVID19 has shined light on long-term care homes and hospital collaboration, as well as video
conferencing opportunities.
 Yvette Laforet-Fliesser stated that in the fall there were consultations across the public
health units regarding models and issues. Yvette asked if there are reports on
consultations about “merging of the health units” (10-14 health units)
 May Tao stated that RNAO was consulted about the modernization.
 Cindy Baker-Barill stated that she has heard about lay-offs of nurses at Toronto Public
Health.
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Yvette Laforet-Fliesser stated it was unclear about the lay-offs and leaves of absences
during the middle of a pandemic.
Carrie Edwards stated that RNAO CEO Dr. Doris Grinspun has adressed about this in the
media
Regina Elliott stated that in Durham many nurses are working in COVID response and
other programming.

3.0 Facebook, website and social media information and Adjournment
May Tao introduced Kelly Huang to present the CHNIG website during the AGM. Kelly presented
CHNIG Facebook page and twitter page during the AGM.
May Tao thanked Carrie Edwards for helping with the virtual webinar on behalf of CHNIG.
Carrie Edwards expressed her thanks as well and stated that CHNIG is a great group to work with.
Cindy Baker-Barill thanked everyone for joining the meeting and thanked May Tao for the leadership
and involvement with RNAO.
Adjournment of AGM
Motion made by Cindy Baker-Barill seconded by Kelly Huang and duly carried, the 2020 AGM was
adjourned.
BE IT RESOLVED THAT the 2020 AGM of CHNIG is now closed.

May Tao
Chair of the Meeting

Claire Alexander
Secretary of the Meeting
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